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The MBA dilemma: Why degrees alone no longer guarantee success
Once considered a guaranteed gateway
to lucrative careers, the MBA is under
scrutiny as unemployment rates rise—
even among graduates from elite
institutionsThe job market for MBA
graduates has reached a critical junc-
ture, sparking conversations that res-
onate with a growing number of aspi-
rants and professionals grappling with
the changing realities of employment.
Once seen as a surefire ticket to high-
paying corporate roles, the MBA
degree is scrutinised for relevance in
an evolving economic landscape. This
issue is not confined to India alone;
even graduates from elite institutions
like Harvard, Stanford, and Wharton
feel the squeeze. The Wall Street
Journal recently reported that in 2024,
23 per cent of Harvard Business
School’s  MBA graduates were jobless.
Other top-tier business schools like
Stanford and Wharton have seen simi-
lar dips, with unemployment rates hov-
ering around 20 per cent.The problem
is not just limited to the United States.
According to the International Labour
Organisation’s Global Employment
Trends for Youth 2024, 13 per cent of
the global youth labour force was
unemployed in 2023—a staggering fig-
ure representing nearly 65 million peo-
ple. This unsettling trend makes tradi-
tional, generalist MBA degrees less
appealing than targeted skill certifica-
tions. A recent Forbes report highlight-
ed how some MBA graduates have
succeeded by lowering their expecta-
tions and opting for less conventional
roles. In an era where industries are
shifting dynamically, the rigid, cookie-
cutter MBA model is struggling to
keep pace. The need for a 360-degree
reimagination of this degree has never
been more pressing.
Degrees Alone Won’t Cut It
Anymore
One fundamental truth is becoming
evident: degrees alone no longer guar-
antee job or entrepreneurship security.
The future belongs to professionals
who continuously upskill and adapt to
meet the ever-changing demands of the
workforce. What used to be a clear,

structured career trajectory for MBA
graduates—typically leading to con-
sulting, finance, or management
roles—is now blurred. The stark reality
is that a prestigious qualification, while
valuable, no longer provides immunity
against unemployment or underem-
ployment. Even more telling is the
global shift in job seekers’ mindsets.
While travelling to Canada, I recently
observed an MBA graduate running a
salon branded “MBA Barber Shop.”
This reflects an important reality—
many skilled gig jobs are vital for
holistic growth, but traditional academ-
ic pathways have often dismissed such
careers as unworthy. Yet, most devel-
oped nations respect one’s skills rather
than qualifications or family back-
ground. We must ask: Why doesn’t
Indian society do the same?
Skill Respect Over Degree Prestige
The changing job landscape demands a
fundamental shift in how we perceive
employment, education, and career
success. Skill acquisition is about indi-
viduals learning new competencies and
families being sensitised to alternative
career paths. It is about communities
understanding the implications of an
evolving job market. It is about cities
and regions acknowledging and
respecting those who possess the skills
necessary to sustain a livelihood, irre-
spective of whether they hold an MBA
or a B.Tech degree.The MBA has been
a gateway to professional and financial
success for decades. However, the

economy’s evolution
demands a departure
from this narrow think-
ing. In India and many
other countries, social
conditioning has led to
an unspoken hierarchy
of professions. White-
collar corporate roles
are celebrated, while
vocational or blue-col-
lar jobs are often over-
looked. This mindset is
outdated and damaging
in a world where adapt-
ability and skills matter

more than mere academic credentials.
A 360-Degree Skills Revolution
What we need now is a complete
rethinking of education and skill devel-
opment. The traditional MBA must
evolve from a broad-spectrum business
degree into a dynamic, skills-focused
program that integrates emerging
industry trends. A 360-degree approach
should include everything from finance
to marketing and HR.MBA pro-
grammes must incorporate niche skills
such as data analytics, digital transfor-
mation, sustainability management and
entrepreneurship in beauty-wellness,
the most emerging sector. Instead of
theoretical coursework, there should be
a stronger focus on apprenticeships,
live projects and problem-solving in
real-world business
scenarios.Understanding AI, automa-
tion, and emerging technologies should
be a core part of the curriculum to pre-
pare graduates for future-ready roles.
Rather than treating entrepreneurship
as an alternative, business schools
should actively promote and equip stu-
dents with the skills to start and sustain
their ventures. Business schools must
recognise the gig economy’s rise and
train students to navigate freelance and
contract-based work models.
Beyond Livelihood—Dignity in
Work
Redefining career success means plac-
ing equal value on all forms of work.
Whether a person is an MBA graduate
managing a corporate division, an AI

consultant, a skilled tradesperson, or a
self-employed barber, their ability to
contribute meaningfully to society
matters. The prestige of a job should
be measured not by its title but by its
impact and sustainability.Parents, edu-
cators, and policymakers have a role in
fostering this change. We must instil in
young minds that success is not con-
fined to traditional white-collar profes-
sions. Regardless of their chosen field,
a skilled individual should be celebrat-
ed just as much as a corporate execu-
tive. If an MBA graduate decides to
become an artisan, a chef, a salon
owner or a renewable energy techni-
cian, they should be seen as pioneers,
not failures.
The Need for Institutional Change
Educational institutions must move
beyond outdated frameworks and align
themselves with industry demands.
Business schools should foster adap-
tive thinking, preparing students for
unconventional but lucrative career
paths. The focus should be on prob-
lem-solving, digital proficiency, and
entrepreneurial agility rather than rigid
academic theories.Governments and
industries should also contribute by
incentivising skill-based education.
Scholarships, subsidies, and awareness
campaigns can help shift societal per-
spectives on what constitutes a
respectable and rewarding career.
Conclusion: A Future Built on Skills
Once a golden ticket to corporate suc-
cess, the MBA faces an existential cri-
sis. If it is to remain relevant, it must
undergo radical transformation. A
degree is no longer a guarantee; what
truly matters is an individual’s ability
to adapt, innovate, and deliver value in
an ever-changing world.As a society,
we need to support and encourage
young professionals in their quest to
discover their true potential—even in
jobs that were once considered “odd.”
In reality, no job is odd; what matters
is its necessity and impact. By embrac-
ing a 360-degree perspective on skills
and careers, we can build a more inclu-
sive, resilient, and future-ready work-
force. The time for change is now.

Yunus Govt in the crosshair
Bangladesh army shifts away from the
Yunus Government as it calls for stronger
ties with India amid chaos and downward
slideBangladesh is currently facing a peri-
od of political uncertainty and unrest as the
government led by Muhammad Yunus
finds itself increasingly at odds with the
country’s powerful military establishment.
The recent statements made by General
Waker-uz-Zaman, the Chief of Army Staff,
at the Dhaka International Marathon 2025,
indicate a significant shift in the military’s
stance towards the civilian government.
His emphasis on peace, stability and inter-
national cooperation—particularly with
India—suggests growing dissatisfaction
within the army ranks regarding the Yunus
administration’s policies and governance
approach. The military in Bangladesh has
historically played a crucial role in main-
taining internal stability, often stepping in
when political crises spiral out of control.

With political tensions escalating under
the Yunus government, the army appears
to be distancing itself from the administra-
tion, signalling a potential realignment in
the country’s power dynamics. Several
factors seem to be driving the military’s
dissatisfaction with the Yunus government.
This indicates the military’s concerns over
the deteriorating economic conditions and
increasing social divisions under Yunus’s
leadership. Persistent political unrest could
be damaging to foreign investments and
economic growth, both of which are essen-
tial for national development.The military
appears to be worried about governance
inefficiencies and security concerns, espe-
cially as political violence and mass
protests become more frequent. The Yunus
government’s inability to control these dis-
ruptions may be viewed as a failure to
ensure stability, a key concern for the
army. Bangladesh’s military leadership

values strong bilateral relations with key
regional powers. General Waker’s remarks
about India underscore the army’s desire
for a pragmatic foreign policy approach
that prioritises stability and mutual bene-
fits rather than ideological stances or pop-
ulist rhetoric. General Waker-uz-Zaman’s
statement emphasising India as an impor-
tant neighbour and a key partner in region-
al security and economic cooperation sug-
gests a strategic recalibration in Bangla

desh’s foreign policy. His remarks that
Bangladesh “depends on India in many
matters” and that both countries should
respect each other’s strategic interests sig-
nal a clear endorsement of closer ties with
New Delhi. India and Bangladesh share
deep economic linkages, including trade,
energy cooperation and infrastructure proj-
ects. A stable relationship with India
ensures continued economic growth and
regional connectivity. Cooperation in
counterterrorism efforts and border man-
agement is crucial for maintaining peace
and stability. Bangladesh’s military leader-
ship might be viewing stronger ties with
India as a means to maintain a balanced
foreign policy, ensuring that Dhaka does
not become overly reliant on any single
regional power. the balance of power
between the civilian leadership and the
military will be crucial in determining the
country’s direction in the coming months.
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Mann ki baat: Leading the global revival of radio
As we celebrate World Radio Day,
Mann Ki Baat reminds us that the
essence of communication remains the
same—connecting, inspiring and bring-
ing people together Radio is not just a
medium; it is a lifeline that transcends
borders, connects people and amplifies
voices. On World Radio Day, as the
world celebrates the power of this
enduring platform, India stands at the
forefront of a remarkable communica-
tion revolution. Prime Minister
Narendra Modi’s monthly broadcast,
Mann Ki Baat, which recently aired its
118th episode, exemplifies how radio is
experiencing a renaissance in the digital
age, proving to be one of the most effec-
tive tools of governance, inspiration,
and soft power diplomacy. When
UNESCO designated February 13 as
World Radio Day in 2011, the objective
was clear: to recognise the influence of
radio in fostering dialogue, spreading
awareness, and bridging communities
worldwide.In India, Mann Ki Baat is a
testimony to the enduring power of
radio. Launched in 2014, this monthly
programme has transformed into one of
the largest and most effective communi-
cation experiments in the world, reach-
ing millions of listeners not just in India
but globally.With an unparalleled abili-
ty to engage audiences through story-
telling, Modi’s initiative underscores
the relevance of radio in an era domi-
nated by digital noise. At a time when
many predicted the decline of tradition-
al radio, Mann Ki Baat has revived and
redefined its significance.The pro-
gramme’s strength lies in its simplicity
and relatability. Every episode delivers

not just policy discussions but also
inspirational stories of common citi-
zens, grassroots innovations, cultural
heritage and national achievements.
The 118th episode was no different,
weaving narratives that resonated with
the spirit of nation-building, environ-
mental consciousness, and collective
responsibility. Beyond its national
appeal, Mann Ki Baat has become an
instrument of India’s soft power diplo-
macy. The global Indian diaspora tunes
in eagerly, fostering a sense of connec-
tion with the homeland. The broadcast’s
reach extends beyond national bound-
aries, often being translated into multi-
ple languages, including regional South
Asian tongues, strengthening India’s
diplomatic and cultural ties with neigh-
bouring nations. As India emerges as a
global leader, leveraging radio as a tool
for soft power projection enhances its
image as a nation that values dialogue,
shared heritage and cooperation. South
Asia, a region bound by deep historical,
cultural, and linguistic ties, finds an
unexpected bridge in Mann Ki Baat.The

programme’s themes—self-
reliance, community-driven ini-
tiatives, environmental sustain-
ability and youth empower-
ment—are not just relevant to
India but also resonate with
India’s neighbours. In an era
where integration efforts in South
Asia often face political road-
blocks, the revival of radio as a
medium of cultural and ideologi-
cal exchange holds immense
potential. India’s radio diplomacy,
through Mann Ki Baat, can

become a catalyst for fostering deeper
South Asian engagement, promoting
shared developmental narratives, and
creating common aspirations among
regional populations.The 118th episode
once again demonstrated how radio can
be used as a participatory medium.
Modi’s interactions with citizens, his
references to letters and messages from
listeners, and his emphasis on people-
centric governance make Mann Ki Baat
an inclusive space for dialogue. Unlike
social media platforms that are often
fragmented and dominated by echo
chambers, radio, through this pro-
gramme, emerges as a unifying force
that connects the masses uninterrupted-
ly and intimately. From the fishermen in
Tamil Nadu to the farmers in Punjab,
from students in Meghalaya to entrepre-
neurs in Gujarat, Mann Ki Baat speaks
to every Indian, transcending linguistic,
geographic, and socio-economic barri-
ers. It harnesses the power of story-
telling to amplify the voices of unsung
heroes, small businesses, and cultural
custodians.Radio has always been a tool

of influence, but Mann Ki Baat takes it
a step further by combining traditional
broadcasting with modern digital inte-
gration. The program is simultaneously
aired on multiple platforms, including
community radio stations, AIR (All
India Radio), podcasts, and social
media channels.This hybrid model
ensures that the message reaches every
demographic, from the rural farmer
with a transistor radio to the urban pro-
fessional tuning in via a smartphone
app. On World Radio Day, as global
discussions revolve around the revival
and impact of radio, Mann Ki Baat
stands as a shining example of how the
medium can be harnessed for nation-
building and diplomacy. Countries
across the world can draw lessons from
India’s use of radio as a tool for con-
structive engagement, leadership com-
munication, and global outreach. In an
era where polarization is rampant,
radio’s ability to create a sense of col-
lective consciousness is more valuable
than ever. India, with its vast diversity,
has found in Mann Ki Baat a unifying
voice that reflects the aspirations of its
people. The power of voice, the magic
of words, and the intimacy of audio sto-
rytelling are elements that make this
programme not just a political initiative
but a cultural phenomenon.As the world
looks for ways to reinvigorate tradition-
al communication platforms, India’s
example showcases that radio is not just
surviving but thriving in the digital age.
Mann Ki Baat is leading this revival,
proving that in the cacophony of digital
noise, the human voice still holds the
power to unite and inspire.

Building a future for women in science
Trailblazing women scientists continue
to defy the odds, proving that inclusion
is not just a matter of fairness but a
necessity for scientific and societal
progress In the 21st century, where sci-
entific breakthroughs continue to shape
our world, the persistent underrepre-
sentation of women in science remains
a glaring issue. Women have been at
the forefront of some of the greatest
scientific achievements across the
globe in diverse fields from basic sci-
ence to space science.   Despite these
inspiring role models, systemic barri-
ers continue to stifle women’s partici-
pation in science, technology, engi-
neering, and mathematics (STEM). It’s
time we confront these challenges and
build a future where women can truly
thrive in science. What kind of scien-
tific world are we building if we
exclude half of our population?Without
the full participation of women, we
lose access to a vast pool of talent, cre-
ativity, and innovative solutions that
could address some of our biggest
challenges. Many girls are discouraged
from pursuing science from a young
age due to stereotypes that frame these
fields as “unsuitable” or “too difficult.”
The so-called “leaky pipeline” begins

to take its toll as early as high school,
with fewer girls opting for science-
related studies and careers.Even for
those who break through these initial
hurdles, the challenges persist in high-
er education and professional life.
Women in research face a lack of men-
torship, unequal access to funding and
systemic biases in hiring and promo-
tions.The numbers speak for them-
selves: UNESCO reports that only 35
per cent of STEM students globally are
women, and their representation in
leadership roles remains even lower. In
India, the All India Survey on Higher
Education (AISHE) confirms that
while the number of women pursuing
science has grown, their presence in
top research positions and leadership
roles is still dismal.Despite these odds,
many Indian women scientists have
defied the status quo and achieved
remarkable success. Dr Indira Hinduja
revolutionised reproductive medicine
by developing India’s first test-tube
baby in 1986 and pioneering the
gamete intrafallopian transfer (GIFT)
technique. Dr Soumya Swaminathan’s
leadership as Chief Scientist at the
World Health Organization (WHO)
played a crucial role in global health

policy. Kalpana Kalahasti, a senior sci-
entist at ISRO, was instrumental in
India’s triumphant Chandrayaan-3 mis-
sion and earned a spot in Nature’s list
of notable figures in 2023. These trail-
blazers not only pushed the boundaries
of scientific knowledge but also broke
societal barriers, paving the way for
future generations of women in sci-
ence. Does this make any difference to
the society? Society benefits from
more inclusive and comprehensive
solutions when women are at the fore-
front of scientific innovation. Areas
like maternal health, gender-specific
medicine and community health inter-
ventions often flourish because of
women scientists who understand these

challenges firsthand.
Inclusion isn’t just about
fairness—it’s about
enriching science itself.
So, how do we move for-
ward? Building a future
for women in science
requires collective effort
on multiple fronts.We
must dismantle the struc-
tural barriers hindering
women’s advancement,
provide mentorship pro-

grammes and promote
policies that ensure equal hiring, fund-
ing, and career progression opportuni-
ties. Educational institutions should
actively encourage girls to pursue
STEM fields, while workplaces must
offer flexible work environments that
allow women to balance personal and
professional responsibilities.It is time
to tear down these barriers and build a
future where every young girl who
dreams of becoming a scientist can do
so without limitations. When women
are given equal opportunities to con-
tribute to science, we all stand to
gain—from groundbreaking discover-
ies to a more inclusive and prosperous
world.
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